Fundamental and applied researches

ISSN 2313-7525

in practice of leading scientific schools
journal homepage: http://farplss.org

Features of the value-motivational component
of the individual professional development crisis in early adulthood
M. Polukhina
National Aviation University, Kyiv, Ukraine
Article info
Received 21.12.2017
Accepted 15.02.2018
National Aviation University,
Kyiv, Ukraine
Prospect
Kosmonavta
Komarova, 1, 02009, Kyiv
Ukraine
marisha-pol@ukr.net

Polukhina, M. (2018). Features of the value-motivational component of the individual
professional development crisis in early adulthood. Fundamental and applied
researches in practice of leading scientific schools, 25 (1), 108–113.
The article presents the results of the theoretical and empirical research of the
problem of value-motivational component of the professional development crisis of an
individual early adulthood (law enforcement as the example). Theoretical analysis of
the problem showed that the content of the value-motivational component is
characterized by awareness of social significance and personal responsibility for the
results of the activity; and realized through the formation of the need for professional
self-improvement, the reflection of professional activity and personal and professional
qualities, as well as the correction of the I-concept associated with the change of valuesemantic sphere, the rethinking of oneself and his/her place in the world.
Theoretical analysis of the problem showed that the content of the valuemotivational component is characterized by awareness of social significance and
personal responsibility for the results of the activity; is realized through the formation
of the need for professional self-improvement, the reflection of professional activity
and personal and professional qualities, as well as the correction of the I-concept
associated with the change of value-semantic sphere, the rethinking of oneself and
his/her place in the world.
The obtained empirical evidence suggests that the peculiarities of the valuemotivational component of the crisis of professional development of an individual in
early adulthood include: the need for success and belonging to the group; difficulties in
orientation in time; idealistic ideas about human nature; flexibility of behavior; high
level of contact and sensitivity; developed cognitive needs; low self-esteem, selfacceptance and support.
Keywords: value-motivational component; psychological peculiarities; crisis of
professional formation of the person; law enforcement; early adulthood.

Introduction
In foreign and domestic psychology, the crisis of
professional development of personality was considered in
the writings of such scholars as G.S. Abramova,
K.O.Abulhanova-Slavskaya,
B.G.Ananiev,
B.S.Bratus,
A.A.Derkach, V. G.Zazikin, E.F.Seur, E.O.Klimov, V.I.Kovalyov,
A.M.Kokun, T.V.Kudryavtsev, L. G.Laptyev, A.Maslov,
T.L.Mironov, MS Pryazhnikov, O.Yu.Pryazhnikov, K.Rogers,
S.L. Rubinstein, D.Super, T.M.Titarenko, A.R.Fonarev,
Z.Freed, D.Holland, L.M. Yuryev and others.
Summarizing the views of scientists on this issue, we
identified five components of the crisis of professional
development of the individual: cognitive, emotional, valuemotivational, behavioral and personal. Among the structural
components of the crisis mentioned above, in our opinion,

the value-motivational component is one of the most
important, since the concept of crisis is always connected
with the system of values reconsidering, the formation of
new yardsticks of value-motivational sphere of personality.
As you know, the value-motivational component reflects
the system of beliefs, values of the individual, the basic
needs and motives that control the person and belong to
most relevant ones. The content of the value-motivational
component is characterized by awareness of social
significance and personal responsibility for the results of the
activity; is realized through the formation of the need for
professional self-improvement, the reflection of professional
activity and personal and professional qualities, as well as
the correction of the I-concept associated with the change of
value-semantic sphere, the reconsidering of oneself and own
place in the world.
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The purpose of the article is to highlight the
peculiarities of the value-motivational component of the
crisis of professional development of an individual at the age
of early adulthood (for example, law enforcement).
Presentation of material
The study of the problem of professional motivation of
law enforcement officers was devoted to V.G.Androsyuk,
M.I.Anufriyev,
V.I.Barko,
O.F.Karavaev,
D.O.Kobzin,
P.V.Makarenko, V.S.Medvedev, A.P.Moskalenko, G.V.Popova,
O.N.Rosha, N.P.Sergienko, V.O.Soboliev, O.O.Starodubtsev,
A.V.Shapovalov, G.O.Yukhnovets, S.I.Yakovenko and others.
(Anufriyev, 2003; Barco, 2002; Chabanyuk, 2016).
Scientists note that one of the leading factors in
achieving the peaks of professional skills is selfactualization, based on the implementation of their personal
and professional potential. According to O.M.Kokun, selfactualizing individuals have high potential capabilities, and
are able to replenish their potential and have conscious or
unconscious techniques for its actualization (Kokun, 2012).
An important aspect of self-actualization is taking
responsibility for their actions. Consequently, selfactualization is a constant process of developing their
potential opportunities in order to achieve creative maturity
(A.Maslow, K.Rojders, F.Perls, E.Shostrom, L.Gozman).
One of the most famous representatives of this concept is
A.Maslow, in whose opinion the concept of self-actualization
includes the comprehensive and continuous development of
the creative and spiritual potential of a human, the
maximum realization of all his/her capabilities, adequate
perception of others, the world and his/her place in it, the
wealth of emotional sphere and spiritual life, a high level of
mental health and morality (Maslow, 1954). A.Maslow noted
that few self-actualizing people are only a few percent of the
total, but these people are more closely aligned with the
ideal of the most complete development to which we all
move.
Professional self-actualization acts as an operational
analogue of personality maturity. A high level of selfactualization contributes to the achievement of creative
maturity of the individual. One of the important mechanisms
of self-actualization is reflection, since it involves selfknowledge by the subject of internal psychic acts and states,
the inner experience of a human. In the process of
development, the subject is aware of who he/she is in
reality, how he/she wants to see himself in the future, and
this contributes to his/her self-actualization, professional
development.
Productive self-concept - is a qualitative characteristic of
the subject of work, reflecting a stable conscious and
experienced as a unique system of representations of the
subject of labor about himself, on the basis of which he
builds his relationships and interaction. Adequate
representations allow us to form realistic personal and
professional standards, programs of development and selfdevelopment, to build a harmonious and productive system
of professional interactions and relationships (Derkach,
Selezneva, 2007, p. 170).
Traditionally, it was considered that the age of
adolescence - it is a stable period of adult life, already
formed personality and therefore no special changes in the

mental development of the individual occur. But a more
thorough study of this period of age has shown that with the
beginning of adulthood, the process of human development
does not stop and does not end, it has inherent
contradictions and heterochromaticity; distinguish sensitive
and critical periods, psycho-physiological development is
not static, its nature is diverse and contradictory.
Issues of the study of this age category were studied by
such scholars as E.Erickson, R.Kegan, D.Levinson,
G.Labouvie-Vief, J.Loevinger, K.Riegel, R.Havinghurst,
W.Shaie,
B.G.Ananiev,
N.V.Kuzmin,
Y.N.Kulyutkin,
E.M.Nikireev, P.A.Prosetsky, A.I.Stepanov, V.A.Yakunin and
others.
Materials and Methods
The study of the value-motivational component of the
crisis of professional development of an individual in the age
of early adulthood was carried out on the basis of the Central
Office of the Ministry of Internal Affairs of Ukraine and the
Main Departments of the National Police of Ukraine. At the
preliminary stage of the experiment, 139 law enforcement
officers with different professions and specialties attended
the trial, including 32 women and 107 men. To identify the
characteristics, respondents were divided into two groups
according to the criterion of age (early and middle age) and
work experience. The first group was made up of 72
respondents (14 women and 58 men) aged 23-25 (early
adolescents) with less than 3 years of experience in law
enforcement. The second group is made up of 67 people (18
women and 49 men) aged 37-45 (middle aged) with work
experience of more than 15 years.
The sex ratio in both groups is approximately equal. In
addition, all respondents have about the same level of
education - higher or incomplete higher and have the same
professional selection in employment: verification of
physical abilities, psychological testing, interview, etc. Thus,
we can assert that our sample is quite homogeneous in
terms of the indicators under study.
Value-motivational sphere of law enforcement officers
was investigated using two methods, the first of which was
"Self-actualization test" (CAT). Authors Yu.E.Aloshina,
L.Ya.Gozman, M.V.Zagika and M.V.Kroz (Gozman, 1995). The
SAT methodology emerged on the basis of personal
orientation
questionnaire
E.Schostrom
(Personal
Orientation Inventory - POI) (Shostrom, 1964; 1966). With
its help you can identify 14 indicators that fully disclose the
value-motivational component of the crisis. The distribution
of indicators by this method is shown in Table. 1
According to Table 1, respondents aged 23-25 have a
low level of time orientation, indicating that they are unable
to live fully in the present moment ("here and now"), they
are aggravated by reflections on the past and excitement
about the future, unlike the second group, which has
demonstrated a generally high level of orientation in time,
that is, the ability to direct the resources for the current
residence and giving him greater benefits than the past and
future.
According to the indicator of support among young
respondents, there is a lack of self-support skills, the
consequence of which may be dependence on external
support. The indicator of value orientation in both groups at
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low and average level, which testifies to the desire of young
people to show themselves better, as highly moral
personalities, or about the presence of such features as
idealism and maximalism. Representatives of the second

group have already managed to form a balanced and stable
system of their own values.
Table 1
n = 139

Distribution of indicators of self-actualization among respondents
(Y.E.Aloshina, L.Ya.Gozman etc.)
Level of manifestation

Indicators

Indicators Respondents, % (persons)
Low

Middle

High

Excess

Low

Middle

High

Excess

Level

Level

Level

Level

Level

Level

Level

Level

Group 1
Orientation in time

Group 2

51,39

15,28

33,33

0

8,96

17,91

46,27

26,87

(37)

(11)

(24)

(0)

(6)

(12)

(31)

(18)

Support

56,94

18,06

25,0

0

17,91

22,39

38,81

20,9

(41)

(13)

(18)

(0)

(12)

(15)

(26)

(14)

Valuable orientation

43,06

22,22

30,56

4,17

40,3

25,37

34,33

0

(31)

(16)

(22)

(3)

(27)

(17)

(23)

(0)

Flexibility of behavior

15,28

15,28

55,56

13,89

55,22

32,84

11,94

0

(11)

(11)

(40)

(10)

(37)

(22)

(8)

(0)

51,39

19,44

26,39

2,78

76,12

20,9

2,99

0

(37)

(14)

(19)

(2)

(51)

(14)

(2)

(0)

65,28

18,06

16,67

0

79,1

7,46

13,43

0

(47)

(13)

(12)

(0)

(53)

(5)

(9)

(0)

37,5

27,78

33,33

1,39

11,94

23,88

49,25

14,93

(27)

(20)

(24)

(1)

(8)

(16)

(33)

(10)

Self-perception

50,0

19,44

30,56

0

7,46

68,66

17,91

(36)

(14)

(22)

(0)

(5)

(46)

(12)

The notion of the nature of man

36,11

22,22

36,11

5,56

82,09

11,94

(26)

(16)

(26)

(4)

(55)

(8)

Synergy

58,33

22,22

19,44

0

65,67

(42)

(16)

(14)

(0)

(44)

59,72

29,17

11,11

0

47,76

(43)

(21)

(8)

(0)

(32)

30,56

18,06

44,44

6,94

80,6

16,42

(22)

(13)

(32)

(5)

(54)

(11)

23,61

18,06

50,0

8,33

86,57

10,45

(17)

(13)

(36)

(6)

(58)

(7)

88,89

11,11

0

0

82,09

14,93

(64)

(8)

(0)

(0)

(55)

(10)

Sensitivity
Spontaneity
Self-esteem

Acceptance of aggression
Contact
Cognitive needs
Creativity

5,97 (4)

5,97 (4)

0
(0)

25,37

0

(17)

(0)

26,87

23,88

1,49

(18)

(16)

(1)

8,96 (6)

2,99 (2)
2,99 (2)
2,99 (2)

0
(0)
0
(0)
0
(0)

Notes: 1 group - respondents aged 23-25 years, group 2 - respondents aged 37-45.
Young employees have a flexible behavior, which
indicates the ability to adjust to external circumstances and
respond quickly to changes in the environment, adapting to
it. A slightly different situation with respondents from the
second group, who already have a prevailing system of
values, perceptions about oneself, etc. According to the
sensitivity indicator, both groups show low results. As you

know, for the service in law enforcement institutions
physically and psychologically strong and hardy workers are
selected, showing resistance and courage. Because of this,
sensitivity cannot be too high. However, in the first group
there is a greater number of respondents with high
sensitivity, which indicates the ability to remain more
sensitive to the experiences.
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Spontaneity is not a characteristic of this selection, both
groups showed poor results. Respondents aged 37-45 have,
in general, low and average results, however, more
respondents are characterized by spontaneity, ability to
unexpected decisions and actions, as opposed to the
majority of the sample, which tends to be more balanced and
rational. Respondents of this group are characterized, for the
most part, by a high level of self-esteem, they respect their
own personality and are inclined to take into account their
own interests and needs. Young law-enforcers have shown a
low level of self-esteem and self-acceptance, which may be
due to a lack of success in self-realization, a desire for
perfect ideas about oneself and the consequence of a crisis of
professional development. However, respondents of the age
of early adolescence are characterized by a desire for an
ideal image of «I/ME», which is reflected in the indicator of
the concept of human nature. They are inclined to evaluate
people, rather, as good and high moral, that is, there is a
tendency towards idealization, as opposed to respondents of
middle age. The index of the idea of human nature is closely
linked to the next indicator - synergy. The results behind it
in both groups are the same: low level. As you know, synergy
reflects the ability of the individual to a holistic perception of
phenomena, the search for interconnections. That is,
respondents at a low level are able to see these connections
(for example, the unity of physical and spiritual in a person),
as well as see the links between differences (example, work
and game).
As can be seen from Table 1, young law-enforcers have
higher indicators of contact, which testifies to the desire to
establish new ones and maintain existing contacts with
others. In addition, they consider extremely relevant
cognitive needs that are realized through the acquisition of
new information, training and is directly related to the

process of mastering the profession. The level of creativity is
rather low in both groups, which indicates a low ability to
creativity, the creation of something new, extraordinary, the
search for new unusual solutions. Occupation of the law
enforcement officer is important, it does not stimulate
creative development, but is quite clear and strictly
regulated.
Since the value-motivational sphere is one of the most
important among other components of the crisis of
professional development of the individual, for its
comprehensive study, we also used the methodology
"Diagnosis of the motivators of social-psychological activity
of the individual" by D. McClelland.
The methodological basis is the theory of motivation
developed by D. McClelland. The author tried to identify the
most important among the "secondary needs", which are
analyzed, if enough material satisfaction is satisfied. He
argues that any organization gives the employee the
opportunity to realize the three needs of the highest level:
power, success and affiliation. This technique helps to
identify the main needs - the motivators of personality. With
the help of the proposed method, one can identify the main
points associated with professional success, since the
dominant need for a motivator indicates a certain type of
personality and, in general, the presence of motivation in the
work. Knowledge of basic needs is the starting point for
motivating oneself and personal management. All employees
feel the need for power, success and belonging. However, in
different people these needs are expressed differently or
exist in certain combinations.
The specificity of their combination depends on the
natural qualities, personal experience, human culture, etc.
The results of the method are presented in Table. 2
Table 2
n = 139

Distribution of indicators of needs-motivators from respondents
(D. McClelland)
Respondents,% (persons)
Level of manifestation
Low Level

Middle
Level

High
Level

Low Level

Middle
Level

High
Level

Indexes
Group 1
Need for power
The need to succeed is
Need for affiliation

Group 2

4,17

87,5

8,33

1,49

55,22

43,28

(3)

(63)

(6)

(1)

(37)

(29)

2,78

51,39

45,83

1,49

52,24

46,27

(2)

(37)

(33)

(1)

(35)

(31)

6,94

61,11

31,94

1,49

91,04

7,46

(5)

(44)

(23)

(1)

(61)

(5)

Notes: 1 group - respondents aged 23-25 years, group 2 - respondents aged 37-45.
According to Table 2, among the motivators of social and
psychological activity of both groups, the need for success is
prevailing. In general, respondents between the ages of 23
and 25 showed the average level of manifestation of all
indicators, that is, these needs are relevant for them, but not
dominant. At the same time, law enforcement officers aged

37-45 are characterized by a high and average need for
power and success; however, losing their expediency is the
need for affiliation.
It is worth noting that the need for success is particularly
acute when it comes to so-called "special conditions of
activity", to which the service in law enforcement agencies
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belongs to. It is known that the maximum age of service in
law enforcement agencies is 20-25 years, and in operational
units this term is even smaller (1 calendar year = 1.5 years of
service), unlike civil structures, where the retirement age is
60 years. Under such conditions and for a relatively short
period of professional activity, one must master the specifics
of the profession, prove competent, achieve certain career
growth, authority, climb up the service steps (get a higher
position, rank, salary, etc.). Thus, one of the key aspects of

the motive for success is the need to achieve a significant
professional growth within a short period of time, the
absence of which will result in retirement from a small post,
which results in insufficient pension (material) security.
Results and Discussion. In order to establish statistical
differences between self-actualization indicators in both
groups, we have applied the Student's t-criterion. The results
are presented in table 3.
Table 3
n = 139

Comparative statistical analysis of indicators value-motivational component
(by SAT methodology)
Group's

Method of statistical analysis:
t-criterion Student

Score Criterion

1 (n=72)

2 (n=67)

Orientation in time

48,98±15,77

67,50±17,57

0,001

Support

45,39±14,22

62,80±18,25

0,001

Flexibility of behavior

61,77±15,86

42,67±13,16

0,001

Sensitivity

45,76±17,09

32,92±13,88

0,001

Self-esteem

49,72±14,23

63,79±14,46

0,001

Self-acceptance

48,69±12,18

67,94±13,57

0,001

The notion of human nature

53,37±16,40

34,82±13,89

0,001

Contact

55,90±17,76

33,53±13,53

0,001

Cognitive needs

58,39±16,78

30,71±12,74

0,001

Notes: 1 group - respondents aged 23-25 years, group 2 - respondents aged 37-45.
According to the data obtained, significant differences
between the groups were detected in 9 indicators.
Respondents between the ages of 23 and 25 turned out to be
less able to navigate in time, due in the first place to the
crisis of professional development, since the first group is
now more oriented towards the future, for development in
the profession, unlike the group of 37-45 years old, which
has already achieved a certain level of self-realization.
In terms of support, self-esteem and self-acceptance, the
first group also has significantly lower results: they are
worse off, less inclined to accept and respect themselves, do
not or do not consider it necessary to provide support, etc.
These features are related to the crisis of professional
development. The difficult period of adaptation often brings
a lot of failures and makes you disappointed. The desire for
faster professional formation and professionalism forms
idealistic ideas about the profession and its representatives,
and the mismatch of the current state of affairs increases
self-denial and reduces respect for oneself.
At the same time, the indicator of sensitivity in young
people is much higher, resulting in a higher sensitivity to
external circumstances. Young law enforcers have adaptive
potential, which manifests itself in high levels of flexibility in
behavior, contact and cognitive needs. That is, the

respondents from the first group are better able to adjust
their behavior under the circumstances, able to interact
productively with others and have a desire to develop in the
chosen profession, indicating the ability to successfully pass
the crisis of professional development.
For the mathematical analysis of the results of
diagnostics of needs-motivators, we used the Mana-Whitney
U-criterion. The results are presented in table. 4
As can be seen from Table 4, significant differences
between the two groups of respondents were revealed by
indicators of the need for power and belonging. While the
success is aimed at both young and experienced workers,
according to the motivators of socio-psychological activity,
the results are almost the opposite. For experienced workers
(Group 2), the need for power comes out almost in the first
place, due to the fact that professional growth in the system
of law-enforcement institutions tends to be manifested in
obtaining higher ranks and positions. That is, career growth
is identical to the increase of power in a given profession.
The need for affiliation is extremely relevant for young
professionals: they are uncertain about professional
adaptation and need additional external support, as opposed
to a respondent aged 37-45.
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Table 4
n = 139
Comparative statistical analysis of indicators value-motivational component
(by the method of D. McClelland)
Group's

Method of statistical analysis:
Mann-Whitney U-criterion

1 (n=72)

2 (n=67)

Need for power

Indicator of significance

0,001

Average value
Need for affiliation

52,56

Indicator of significance
Average value

88,74
0,001

83,24

53,77

Notes: 1 group - respondents aged 23-25 years, group 2 - respondents aged 32-35 years.
Conclusions. Theoretical analysis of the problem
showed that the content of the value-motivational
component is characterized by awareness of social
significance and personal responsibility for the results of the
activity; is realized through the formation of the need for
professional self-improvement, the reflection of professional
activity and personal and professional qualities, as well as
the correction of the I-concept associated with the change of
value-semantic sphere, the rethinking of oneself and his/her
place in the world.
Consequently, the peculiarities of the value-motivational
component of the crisis of professional development of an

individual in early adulthood include: the need for success
and belonging to the group; difficulties in orientation in
time; idealistic ideas about human nature; flexibility of
behavior; high level of contact and sensitivity; developed
cognitive needs; low self-esteem, self-acceptance and
support.
In further researches we plan to reveal the features of
other components of the general structure of the crisis of
professional development of an individual in early
adulthood.
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